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Agenda

• The SkillScan System and Assessments 

• Common Client Challenges

• Career Assessment Framework

• Case Studies – Finding themes by 
integrating skills with Holland, Values; MBTI 
and CliftonStrengths

• Scoring & Resources

• Wrap up
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Two Online Assessments: 
Drive and Express

• Reports showcase a hierarchy of skill  
preferences; proficiency, enjoyment & 
importance

• Provides a language of strengths

• Bridge for transferring skills to relevant 
options

• Suggested career options and 
development activities

• Platform of strengths for self-
marketing; resumes and interviews

The System

• A set of supplemental 

assessment exercises; Interests, 

Values, Personal Traits, etc., to 

deliver a comprehensive 

assessment package

• Resources for exploration, 

integration, development and 

self-marketing

• A framework to integrate skills  

with Holland, Values and 

Personality type
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SkillScan System & Assessments



• Evolving career identity

• Limited life & work experiences; 

internships, volunteer work, class 

projects, etc.

• Unaware of their strengths / lack a 

skill language

• Unclear career direction or narrow 

direction 

• Aspirational – seek meaning, 

purpose and work/life balance

• Expectations; self & others

Transitioners

• A developed identity from life/work 
experiences

• Acquired skills/expertise - rooted 
in knowledge / job-content

• Unaware of transferable skills and 
lack a skill language

• Uncertain about the type of 
change needed

• Marketability concerns (age, 
starting over)

• Time, money and motivation 
constraints

Common Career Challenges

Early Career
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Drive Categories, Skill Sets and Skills

The Skill Wheel 

provides a 

comprehensive 

picture of how 

the 54 skills 

make up the 

whole. 
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Career Assessment Framework
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Q & A 
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What assessments do 
you use most often?
• Strong Interest Inventory

• Myers/Briggs or Personality/ Type 
assessment

• CliftonStrengths

• VIA Character Strengths

• Other

Poll

© SkillScan 2024 8



Holland Theory

Individuals search for 

environments that allow 

them to:

• Express their 

interests, skills, 

values and attitudes.

• Take on interesting 

problems and 

agreeable roles.

• Work in an 

occupational area 

with similar types of 

people.

Transferable skills 

enables:

• Transferability of skills 

from one job/industry to 

different job/ industry.

• The ability to perform 

tasks effectively.

• Exploration of careers 

based on client skill 

preferences.

• Communication of  

strengths in self-

marketing.

Values – meaningful 

aspects of work.

SkillScan’s framework of 

“Activity-based values” 

reinforces:

• Connection between 

client’s skill 

preferences used to   

fulfill intrinsic 

needs/values

Theory: Explains What We Observe
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Case Study

Master’s Degree College Graduate

• Steven (late 20’s) completed a Master’s Degree in International 

Studies. Speaks fluent Chinese.

Work experience

- Recent: Education Specialist in the Peace Corp (China 2 years)

and part-time Census job in SF while job seeking.

- Prior: Research Assistant in College, Internship in Ghana

US Embassy & Mayor’s office in San Jose, PT work in PR firm

 

• Upon return to the U.S – a one-year unsuccessful job search 

(applied to 50 jobs / 1 interview). Very low confidence, discouraged & 

imposter syndrome

• Goal – Find his first professional role in the SF Bay Area 
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Steven’s

Personal 

Skill 

Chart
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Lower two

categories
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What are possible reasons 
for Steven’s small number 
of high scores?

Type in Chat

© SkillScan 2024 13



Steven’s 

Skill Set 

Portfolio
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Steven’s

Career Guide

Snapshot
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Steven’s

Expanded 

Guide
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Steven’s

Strategic

Skill Profile
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Steven’s Integrated Results

Skill Sets

Analysis

Core Relationship

Values

Intellectual 
Challenge

New Ideas & 
Learning

Contributing

Interests

Investigative

Social

Jobs

Risk Management

Intelligence Analyst

Compliance 

MBTI – INTJ Snapshot

Use their intellectual 

creativity & tech 

knowledge to 

conceptualize, analyze & 

get the task done.
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Steven’s

Hybrid

Resume
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Q & A 
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Case Study: 

Elise Recent Lay-off

Current Situation: Young woman (age 25) laid-off after one year from 

her first professional job

Education: BA Degree in Strategic and Corporate Communication - 

2021

Work Experience: Marketing advisor for large luxury real estate firm. 

Helped agents to grow their businesses through social media.

•  Prior: event coordinator (4 months with a church) and marketing 

manager (1+ year – part-time) for a catering company

Counseling Goal: Unsure of a career direction and what she wants to 

do. Wants out of real estate. 
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Elise

Holland 

Themes
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Elise

Personal 

Skill 

Chart
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Lower two

categories
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Elise

Skill Set 

Portfolio
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Elise - Career Options Snapshot
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Elise

Expanded 

Guide
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Elise - 

Values
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Elise -

Values



Elise’s Assessment Themes
Holland Interests SkillScan Values CliftonStrengths

Social / Artistic / 

Investigative / (E)

Themes from: 

Discovering Your 

Interests exercise:

Marketing, Digital 

Media and Mental 

Health

Summary: Focus on 

people, using her 

creative and 

analytical skills to 

accomplish strategic 

goals.

- Management / 

Leadership - manage 

projects, lead the team

- Relationship - 

collaborate/liaison

- Creative/Analytical – 

creative problem 

solving

Relationships – 

helping others

Creativity – 

innovative 

approaches

New 

Ideas/Learning – 

curious, constant 

growth

Strategic

Executing – make 

things happen.

Influencing – take 

charge, speak up, 

listen.

Relationship Building 

– build relationships 

to hold team 

together.

Strategic Thinking – 

analyze information 

to make better 

decisions.
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Q & A 
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Integrate Themes

Holland Interest Themes SkillScan Skill Categories Activity-Based Values

R - Realistic Physical/Technical 
Adventure

Competition

Physical Challenge

I - Investigative
Analytical

Creative

Intellectual Challenge

Mastery/Expertise

New Ideas/Learning

A – Artistic/

Creative
Creative

Artistic Expression

Creativity

Self-Expression

S - Social
Relationship

Communication 

Altruism

Contributing

Help Others

E - Enterprising
Management/Leadership

Communication

Achievement

Leadership

Power and Influence

C - Conventional Management/Leadership 
Detailed

Organization

Supervision
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SkillScan Categories with Holland and Personality Themes
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Indirect Theme
High School Teacher Mini-Case

Holland SkillScan Values

Enterprising – 

Managing/influencing 

people

1 - Management/Leadership 

– Lead & Make Decisions

Leadership, 

Power& Influence

Social – Education is 

important to help 

children be productive 

in society

3 - Communication – 

Persuade, Consult, Write

Help others, 

Contributing

Investigative – 

Analyze ways to 

improve the delivery of 

education

2 - Analytical – Analyze, 

Research & Solve Problems

Intellectual 

Challenge, New 

Ideas/Learning

Ideas Generated: Testing Administrator, Director of Educational Research, 

Program Director (non-profit), High School Administration, Educational 

Consultant
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Q & A 
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Scoring Key

SkillScan 

Scoring Key

Proficiency (1-3 

range)

x Importance 

(2-4 range) 

= Scores

Dominant High (3) x High (4) = 12

Support High (3) x Moderate (3) = 9

High 

Potential

Moderate (2) x High (4) = 8

Indifferent Moderate (2) X Moderate (3) = 6

Burn-out High (3) x Low (2) = 6

Low Interest Moderate (2) x Low (2) = 4

*Scores of 2’s and lower not reflected in report  
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Integrating Assessment Results 

Counselors

• Organizing preferences 
creates a holistic picture.

• Using multiple 
assessments cross-
validates results.

• Facilitates a focus on 
relevant career ideas. 

• Provides core content for 
self-marketing.

Clients

• Reinforcing themes enhance 
personal clarity

• Reflecting, writing & discussing 
experiences to validate 
preferences

• Increases confidence -“this is my 
nature”

• Clear criteria facilitates targeting 
of options

• Enhances positioning in the job 
search 

© SkillScan 2024 40

Boosts personal clarity &

 confidence!

 



Resources

SkillScan Learning Center – Assess & Focus Section

• Interests: Holland Interest Themes, Discovering your Interests

• Values: Values Assessment Exercise

• Other Exercises: Personal Traits Exercise and Ideal Work 
Environment

Integrating Themes Chart

Free Personality Assessments

Type Finder Personality Test

16 Personalities Test

CEU Available:1.0 Contact Hour of CEU’s? Purchase 

$20.00 here.
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https://www.skillscan.com/learning-center/resources
https://www.skillscan.com/sites/default/files/2023-01/Guide%20to%20Connecting%20Skills%20with%20Interests%20and%20Values.pdf
https://www.truity.com/
https://www.16personalities.com/free-personality-test
https://www.skillscan.com/products-services/coaches
https://www.skillscan.com/products-services/coaches
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